Health and Safety Policy
Christ the King RC Primary School
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Equal Opportunities – Equality Statement
As a school we welcome our duties under the Equality Act 2010. The general duties are to:


eliminate discrimination, harassment and victimisation



advance equality of opportunity



foster good relations

We review all policies and procedures we operate to ensure there are no negative equality
impacts based on age, disability, gender, gender reassignment, marriage or civil partnership,
pregnancy and maternity, race, religion or belief and sexual orientation as outlined in the
Equality Act 2010. If you feel, on reading this policy, that there may be a negative equality
impact, please tell us about this. Please also let us know if you need to access this policy in
a different format. You can do this by contacting the school office.
Our statement of general policy is:


















to provide adequate control of the health and safety risks arising from our work
activities;
to consult with our employees on matters affecting their health and safety;
to provide adequate resources for health and safety;
to ensure the standards required by health and safety legislation are met as a
minimum and where possible, exceeded;
to provide and maintain plant, machinery and equipment which is safe, has been
manufactured to a British, European or International standard, is regularly inspected,
tested and maintained as appropriate; and that offers protection from danger by
being suitably guarded (where appropriate). This would include such items as
heating and hot water plant, kitchen equipment and appliances e.g. meat-slicer,
powered cleaning equipment and portable electrical appliances;
to ensure safe handling, use, storage and transport of articles and substances;
to provide adequate information, instruction and training to enable staff and pupils to
carry out their work activities in a healthy and safe manner, and to enable then to
contribute positively to their own health and safety and that of others;
to ensure all employees are competent to do their tasks;
to prevent accidents and cases of work-related ill health;
to make arrangements within the school for the reporting of all accidents/incidents to
the LA;
to make positive arrangements for fire evacuation , first-aid and other emergency
situations;
to provide and maintain a safe and healthy school building with safe access and
egress, paying particular attention to the structure of the buildings, the electrical
installation, draining, glazing, maintenance of floors / corridors / playgrounds / steps /
doorways / fire escape routes and security arrangements which would minimise the
risk of acts of violence;
to provide and maintain a safe and healthy working environment with effective
management of illumination, temperature, ventilation, dust, smoke, fumes, noise,
cleanliness and food hygiene and adequate protection against occupational disease
and infestation;
to provide and maintain adequate welfare arrangements such as eating, washing and
toilet facilities and accommodation for clothing and personal belongings;
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to provide and maintain an effective road safety provision which includes Road
Crossing Patrol Staff and regular liaison with parents to minimise the risks to pupils
arriving at and leaving school particularly in Primary Schools;
to include aspects of child/personal safety within the curriculum which includes safety
at home, on the road, around water areas and railway lines, fire / matches / fireworks,
no talking to strangers, bullying, smoking and drug abuse and healthy eating;
to ensure so far as is reasonably practicable, the health and safety of visitors to the
school (see section 10 for example of identifiable visitors) and any other persons who
may be affected by the acts or omissions of members of staff or pupils whilst taking
part in school activities; and
To review and revise this policy as necessary at regular intervals.
To regularly review this policy to ensure health and safety arrangements are still
adequate.
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